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SECTIONAL ANALYSIS

OF A BILL
TO PROVIDE CERT/IN AUTHORITIES FOR THE CENTRAL INTELLIGENCE AGENCY

AND FOR OTHER PURPOSES

SECTION 1 increases the compensation of the Director of Central

ntelligence to $17,500 per year. The Director's salary was
originally established at $1l,000 per year by Section 102(a) of
the National Security pct of 1947. It was raised to $16,000
per year by the Executive Pay Bill of 1949, The increase is
proposed in order to place the salary of the Director in line
with other Government salaries for positions of comparable res-
ponsibility,

It should be noted that the "take-homen pay on the proposcd
salary of $17,500 (based on one dependent and including deduc-
tion for retirement), computed under 1951 tax rates, amounts to
$12,668, while that of a General is $1L,566,94, Take-home pay
on a salary of $16,000 is currently $11,L68,

SECTION 2 amends Section 102(b)(2) of the National Sceurity Act
of 19L7 so as to authorize payment to a military man serving as
Director of Central Intelligence at the rate of the salary pro-
vided by law for the position of Director. This will eliminate
the bookkceping problems under the present law which involves

the payment of the difference between the military salary of the
incumbent and the civilian statutory salary of the position when
its incumbent is an officer of the Armed Services, It will raise
to the rank of full general, or its equivalent, any member of the
Armed Services occupying this position, and would permit retire-
ment at this grade after four years service as Director,

SECTION 3 amends the Executive Pay Bill of 1949, which establishe
ed the salary of the Deputy Director of Central Intelligence at
$14,000 a year (now $14,800). Under this proposed legislation
the salary is set at $16,000 per year. In addition, this scction
authorizes the Director of Central Intelligence to appoint three
Deputy Directors of the Central Intelligence Agency who will
receive compensation at the rate of $15,000 a year. Provision ig
made to authorize military personnel to hold these positions with-
out loss of their military statuse.

SECTIQON L provides that such commissioned personnel of the Armed
Services as may be appointed, ordered, or detailed to duty with
€IA, may be umployed by their respoctive service in addition to
those otherwise authorized and appropriated for, .This section
exempts such officer personncl from the numerical limitation of
the so-called "Davis Amendment! to the Dcfense Appropriation Act
of 1952, so long as they are scrving with cIA,
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SECTION 5 raises from 15 to 75 the present numerical limitation

on the number of officers retired for reasons other than physical
disability who may be employed by CIA. At the time the limitation

of 15 was adopted, the Congress was considering over-all legisla-
tion which would authorize all Agencics of the Government to em~
ploy military personnel who had becn retired for reasons other

than physical disability. As no action has been taken on this legis-
lation, and as CIA has a demonstrable nced for the employment of a
limited number of officers retired for reasons of longevity, it is
requested that the limitation be raised to 75 such officerse

SECTION 6 provides for thc exemption of the Central Intelligence
Agency from the provisions of the Performance Rating Act of 1950
(6L stat, 1098). This Act provides that each agency establish a
plan for performance (efficiency) ratings for evaluating the work
performance of its employeecs. Each agency!s performance rating
plan must be approved by the Civil Service Commissiona

Under the provisions of the Act, each agency is to set up a three-
member board of review to hear appeals from employees dissatisfied
with or contesting their efficiency ratings. One member of the
board is to be designated by the cmployeus of the agency; one mem-
ber i1s to be designated by the head of the agency; and one member,
who 1s to serve as chairman, is to be designated by the Civil Scr-
vice Commission. As the Commigsion insists that the latter be a
man from outside of the agency, and prcsumably a member of the
Commission staff, it is unacceptable to CIA on a security basis.
In addition, an employec who takes an appeal to this board may
appear through a designated representative such as outside counsel
or other non-CIA personnel, An employec presentation of evidence
in his own behalf before the appeals board would probably include
work samples, which is unacceptable from a security standpointe.

In addition, the Civil Service Commission has the right to inspect
the administration of the performance rating plan, and such inspec-
tion could include not only an examination of records but also em~
ployee interviews by Commission representatives regarding employee
understanding of the rating plan and its standards.

This Agency and the Civil Service Commission attempted to resolve
these difficulties, but under the statube the commission could
not waive the requirements which raised the obstacles. Therefore,
the Civil Scrvice Commission has indicated that it will support
CIA cxemption from the Performance Rating 4Lct,
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SECTION 7 repeals Section 9 of the Central Intelligence Agency
Act of 1949, which provided for three positions in the pro-
fessional or scientific field with a salary ceiling of $15,000.,
In view of the increases in Government pay scales, since this
Scetion was enacted, it is no longer necessary and limits the
Agency's ability to hire outstanding scientistse Thercfore, it
should be repealed,

SECTION 8 corrects a printing error in Section 10(a) in the
Central Intelligence Ageney Act of 1949 which omits reference
to the chapter,

SECTION 9 provides for the separability of the provisions of this
acte
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